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Biography of Emma Lou McGinnis 
written by Luecrisha Saquella. 
Emma Lou McGinnis began working at Owens in March of 1942. 
She was nineteen years of age and fresh out of high school. 
She felt it was a big change from high school and a little scary 
but it was the only place in town that gave women the opportunity 
to earn mo~at the time. Emma Lou wanted to work for the 
money, but that's not the only reason. 
active woman.~---~ 
7 , 
She was ft very athletic, 
When Emma Lou Owens first began working at the factory 
she hated it. For the first three years she despised the long 
monotonous hours. She remembers hearing the older women say 
that they had been there for ten or fifteen years. She thought 
she would never be there that long but something in her changed. 
After those first three tedious years, she learned to love 
working at Owens. She started out working in the selecting 
department. In the selecting department they got bottles off 
~~EU"· At the time, selecting was a womeE.:,___job. The 
supervisors, however, were all men. 
Emma Lou's family supported her job at the factory. She 
had a very large family and an aunt that worked there also. 
The company had a good reputation as far as the family was 
concerned. The people of the town didn't have any problems 
with the women working, but a few people were against it. Emma 
remembers people sometimes telling tall tales about the women 
who worked. The men didn't give the women any support because 
they felt the women were taking all their jobs. Some people 
got hurt and scared, but the company was unaware of this. 
? 
' 
There were eight-hours women working and between the years 
of 1942 and 1945 there was no union. Emma remembers that the 
bosses, who were men)seemed to favor the younger, prettier girls 
and gave them the better jobs and the bonus system while the 
older women were stuck sweeping the the floors. But in 1945 -
when the union was formed, a stop was put to all that. The 
older women got their seniority privledges. They had seniority -
over all ~the young men that came to work and the women got 
better paying positions. 
Emma Lou was a member of the B shift until she got married 
and became a member of the A shift to work with her husband. 
They had four shifts at the company A,B, C, D. Emma Lou loved 
it because each shift had its own club and they always socializedj 
she stated, in fact, that the company loved for them to 
socialize. The company sponsored social activities and even 
gave money to each club each month. At first they had to pay 
monthly club dues, but once the economy got better, that changed. 
They had excellent health and safety plans. Safety people 
patrolled each shift to look out for everyone. 
Emma Lou and her friends on her shift had a good 
relationship with the company. Surprisingly, the company agreed 
upon the union. Women had their local meetings and the men 
had the i r local meetings . The women women all voted on who 
their union leaders were to be. There were many women leaders 
in the union. In 1945 the AFL was the union for Owens. 
The shifts were hard work and sometimes Emma didn't get 
a~ot of rest between shifts. She recalls, "It was hard on some 
peoples' stomachs, but not on mine. Ihve a cast-iron stomach, ---I guess." If there was one thing she hated, it was definitely 
the midnight shift. Emma Lou was a day person. 
There weren't any different races working on the plant 
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until the civil rights took charge. When colored peoplerfinally 
started working, they started at the bottom like everyone else 
and just worked their way up. She doesn't remember there being 
any problem between the races, but there weren't too many blacks. 
When Owens Plant went on strike.,:.. al3/°f the union locals 
were involved. 
picett lines . 
Emma Lou doesn't recall any problems on the 
She and her co - workers would sit on the railroad 
tracks so that the trucks couldn't bring the glass out. The 
management tried to keep the company going. Emma Lou and her 
friends once jumped on the backs of some management men who 
tried to sneak in the backdoors while everyone was striking. 
"Not to hurt them," Emma Lou said, "Just to let them know we 
caught them and they weren't tricking us." 
When Emma Lou was asked if she liked working there overall 
she said that she loved it. She loved all of the good friends 
that she had made. She remembers spending more time with them 
than with her own family. Emma Lou was friends with the 
management too. She remembers t~ao/if there was a death in 
the family, the company would always be the first to send 
flowers. It was even in her contract that she would recieve 
off for three days whenever there was a funeral. But the 
socializing was her favorite part. Emma Lou loves to talk. 
She enjoyed all of the dinners tha,they would have, the club 
meetings, and the athletic program . 
Finally, at the end of Emma Lou's career at Owens, they 
shut down the Fairmont plant, and then the Charleston plant, 
she knew hers was next and she got scared. She had no skills 
other than packing bottles. The company started an educational 
aid program. They pai s her tuition, paid for her books. She 
recieved a degree in physical education and a minor in speech. 
Other women took the business classes, but Emma Lou wanted to 
go to Marshall University and get a career doing something 
physical since she was always an athlete. 
Way. 
Emma Lou's last year in college she got a bid job at United 
She graduated from Marshall in 1972 and worked for United 
Way for seventeen years. 
with a high deductible. 
She now has a Major Medical Insurance 
She still socializes with the people that she worked with 
at Owens. She's now 70 years of age and even though she's 
retired, she still works during the summer managing tennis 
courts. She's a widow and lives alone, but she al ways keeps 
her chin up and stays very active. She's in good heal th and 
is very happy. Once a month she and all her old friends from 
Owens get together- men and women. But Emma has a womens' group 
that goes out on every forth Thursday of the month. 
7 • 
Emma Lou McGinnis is a very zestful, happy lady . She's 
lived her whole life working and says that thats the reason 
why she can't stay home now. It's a pleasure to able to learn 
from this woman; she's very encouraging. 
Interview with Emma Lou McGuiness 
From Owens-Illinois Company 
By Joe Tackett 
On March 1, 1994 
Ccurse: Women In History 
Instructor: Dr. Hensley 
D.i~r ~-t\~d By: Darlene Adkins 
Final Report By: Luecrisha Saquella 
Joe: 
INTERVIEW 
This is Joe Tackett interviewing Emma Lou McGuiness of 
Owens-Illinois. Okay, Mrs. McGuiness when cfld you go to 
work at Owens? 
Emma: Uh, March of 1942. 
Joe: 1942. Uh, how old were you mam? 
Emma: Nineteen. 
Joe: Nineteen years old. Oh, my! Uh, what what'd you do there? 
Your first job there? 
Emma: I worked in the selecting department. 
Joe: Selecting department? 
Emma: That's what we - we got the bottles as they came off the 
Lehr (L. E. H. R.) and selected and packed em. 
Joe: Okay. Did you enjoy that job or do you dislike it? 
Emma: The first three years I was miserable. 
Joe: The first three years? 
Emma: Well, this was a big change from high school into a factory 
job, you know. But at that time it-it was the only place 
in town that women could make a lot of money, you know. 
So, I went where the money was and I didn't have a college 
education at that time, so (undecipherable) 
Illinois was hiring, you know. That's why the first three 
years I said I'll-I heard women talking about,Oh I've been 
here ten years and fifteen years (pauses and hits microphone). 
Yeah, and I said well I'll never be here that long. 
Joe: (Laughs) 
Emma: But then it got to the place where, uh, I loved it. I 
loved ever bit of it. 
Joe: Uh, with the women? Was that like a, a women's only job 
or were the men also ... ? 
Emma: Well, at that time that was only a - that selecting was a 
woman's job. 
Joe: Selecting was a ... ? 
Emma: But it's changed since then. 
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Joe: It's changed since then, huh? Were your supervisors women 
or were they men? 
Emma: No, they were all men at that time. We have women now but 
at that time they were all men. All the women could do was 
to work in the selecting in the coraged department or the 
apartment assembling. That's the only jobs we had. 
Joe: What's your family,uh : , think about when they're going to 
work there and you in particular going to work there at 
Owens? 
Emma: Well, since we had a big family that was fine and I had an 
Aunt that had worked there for several years. So,Uh J we 
knew it was a good company to work for. 
Joe: It was a good company to work for? 
Emma: Um hum. 
Joe: That's good. Uh, what about the community? Did they 
have any problems with women going to work there or 
they ... ? 
Emma: Not really. But they're a few people you know who,uh, 
were against women working there and told tall tales 
you know? 
Joe: (Laughs) 
Emma: About the women that worked there. So. 
Joe: That's understandable. 
Emma: But, when you have that many women at, at one time during 
the war, which this was in 41' I believe it was,uh~ . I 
think it was 800 women working just int he bargaining union. 
But we didn't get the-the union until 1945. So from 42' 
and 45', you know, it was strictly non-union. But it, uh, 
after 45' why that's when the union came in. 
Joe: Union came in? 
Emma: Um hum. 
Joe: Uh, did you have any other job at Owens? 
Emma: 
Joe: 
Not until the civil rights, ub, title. 
What title was it come in and give the 
to vote for jobs? Not until the civil 
into effect. And then I ... 
1964? 
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What was it? 
women the right 
rights law came 
Emma: Yeah, but up till then see we all worked on the Lehrs at 
that time and that's the only job we had was selecting. 
Joe: Hum. 
Emma: So, uh, at that time then the women had all of the seniority 
you see. More seniority than these young boys who come in 
and went right up the ladder off to these better paying jobs. 
So we-our seniority prevailed when the civil rights law came 
in and a lot of'em went to better paying jobs and kicked 
the boys off the jobs they had. 
Joe: So that's when you didn't feel that women had the same 
opportunities as men did? 
Emma: No, we didn't have at that time. One thing that, that I 
was thankful for the union coming in. We had, uh, we had 
men who were kinda partial to these young girls coming in 
you know, pretty little girls and some of them were at that 
time. And at that time we had a bonus system. If you worked 
on the Lehr then you could get a bonus which was extra money. 
You know if you did it with so much help, but less help than 
what was ordinarily figured on it you know. And lotta times 
these bosses, which I call em you know, would put these 
pretty little girls on the Lehr and make money and maybe us 
old ones would be out sweeping the floor. And then, after 
the union came in that stopped all that. I mean the older 
people we got to exercise our ~eniority~ 
Joe: Right. 
Emma: So the older then got to work on the Lehrs and the young 
girls were out sweeping floors. 
Joe: (Laughs) That's the way it should be in seniority. 
Emma: Yeah. 
Joe: - uh,what about shifts? What shifts did you work? 
Emma: Well, when I first went over there I was on what they call 
"B" shift. They had "A", "B","C", and "D" shifts. Aah, 
one shift was off at all times you know when the girls would 
take their days off and I was on "B" shift. Well, then I 
got married while I was on "B" shift and he worked "A" shift 
so then I went to "A" shift. So, I've stayed on "A" shift 
until the time that I am. 
Joe: "A" shifts was the earlier shifts, then? 
Emma: Well, you change and we changed every week. 
Joe: Um hum. 
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Emma: Uh, seven to three was one shift and then you were off a 
day until 3 o'clock the next day and then you went to work 
at 3 o'clock and worked from three to eleven five days and 
then you got off at 11 o'clock on the fifth day. Why - you 
came in you were off the next day. Let's see. (pauses for 
thought). That's how-you get off at 11 o'clock and you were 
off until 7 o'clock the second day after that and then you 
went all the way around again. So reall your, you know, 
your body didn't have time to get weTlfrom one shift until 
you went to another one. Now I guess I said-told this 
lady that before. If some people couldn't do that you know 
I mean it would really-it was really hard on their stomach. 
But I was one of those I guess with a cast iron stomach. 
Joe: (Chuckles) 
Emma: Didn't bother me and hasn't to this day but the thing of 
it was I hated midnight shift. 
Joe: Hated midnight shift? 
Emma: We do have some of those people you know that are night 
people and some are day people. But I was definitely a 
day person and I hated everybody on midnight shift. (laughs) 
Joe: (Laughs with Emma). Uh, what about socialization? 
you, uh, socialized with people on your shift? 
I -Emma: Oh, yes! We had - the company was great. 
Joe: Oh, really? 
Did 
Emma: Oh, yes. They, they urged us to do these things you know. 
Each shift would have their own club. 
Joe: Um hum. 
Emma: And then we have what we called the Onias Club which you 
got to take part in that and, uh, some fellow said while 
Joe: 
ago when you're over there, said if this gym of this building 
could talk said, uh, (laughs) you'd learn a lot more. 
(laughs) Oh? 
Emma: And I said well I'm glad that it, that it can't talk. 
Joe: So, uh• 
Emma: Because we did have dinners and, uh, this was a great place 
for, uh, continuing your athletic ability. 
Joe: So. 
- 4-
Emma: Because we had a teriffic athletic program goin, and, ah, 
I was in everything I guess that was in there. I'm not 
bragging but, but I think that's why I got my job is 
because I was active in, in everything that came along. 
And 
Joe: And you were a good athlete? 
Emma: Yeah. Well not-I wasn't outstanding but I was average. 
But I liked it and ... 
Joe: Well, sure! 
Emma: That was most of it. 
Joe: So the, so the company helped sponsor social activities? 
And ... 
Emma: Oh, yes. Urn hum. 
Joe: and took part? 
Emma: Back to start with they would give money to each club 
every, every month for activities. No not the complete. 
We had to pay membership dues you know,uh, in that. 
But, ub, company started out that way but later on when 
the economy got bad you know why they ~topped all that. 
Joe: Oh. uh, what about management? Management and, ah, 
workers like yourself? Did they uh? Did you socialize 
together when, uh, hold activities? 
Emma: Lotta times we did. Yes. But sometimes they had their 
own activities you know that didn't include us. But 
Joe: Urn hum. 
Emma: Uh, we always invited em to any of our activities you 
know, and we had a real good relationship with the 
company. 
Joe: Okay. What about union? Were you a member of the local 
union? 
Emma: Definitely. From the time it started. 
Joe: Uh, were you, 11h, a regular at the local union meetings? 
Emma: Urn hum. uh, it-we got the local in in 1945 and, of course, 
it was, I think it was more or less agreed upon, ·uh union, 
with the company and, uh, the employees. Because _you know 
at that time AFL-CIO Rad not merged. 
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Joe: Urn hum. 
Emma: So we're the FL-CI, ere AFL. And, u~·, after that of 
course in 67'wasn't7T? No 55' is when they merged. 
Joe: Were there any women leaders in the union at that time? 
Emma: Oh, yes! Because at that time, un, in the, uh, (clears 
throat) what we called the production department, which 
is what we were in, the women had their their, oh, union, 
oh, their local and the men had theirs. 
Joe: Could you count on the men's support if you had 
Emma: No, no, no, no (says at the same time Joe speaks next)' 
Joe: any any problems? (says at same time as Emma above) 
Emma: Because see we were taking their jobs and this is what 
they didn't like. 
Joe: So they sort of ostracised you? 
Emma: Oh, yes. 
Joe: And then? 
Emma: There was a lotta things that, uh, some of the people got 
hurt and-not real badly you know-but scared and, uh, there 
was always a lot of talk going back and forth among the 
men and women at that time. But the company wasn't in on 
these. They didn't know these things was goin on. 
Joe: It was an internal? 
Emma: It was just those men who were, uh, a little unhappy 
because we women finally got the jobs that-because we 
had the seniority over them. 
Joe: Uh what about the leadership of the women? Was it, was 
it accepted by other women? 
Emma: The what? 
Joe: The leadership of the women inside the union? 
Emma: Oh, yeah. Well it had to be. You had to be voted on. 
Joe: Oh, okay. 
Emma: Yeah, and if you didn't vote for em why you had to put up 
with em anyway. But you know everybody had their own and 
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Joe: 
it was pretty congenial. 
Did you ever go on strike? 
Emma: Yeah. We had two strikes. 
Joe: You had two strikes? 
Emma: While I was over here. · Uh Huh. No, I think we had 
one strike while I was there and then when I left in 
68' to go to, ah, be a job you know with United Way 
Joe: Um hum. 
Emma: why, they had another one right after that. So really, 
I was involved in-in one. 
Joe: So beforehand in in 1945 you said the AFL the, uh, 
was the union for 
Emma: Um hum. 
Joe: for Owens here? 
Emma: Yes. 
Joe: And you had your separate unions for m~n and women? 
Emma: Yeah. Oh, yeah. Each department. But see what we 
called the "Hot End", that was back where the machines 
are, but we always referred to it as the "Hot End" 
Joe: Um hum. 
Emma: because that's where the ware come through. Uh, they 
had their own, ah, local. The flint glass workers or 
the, uh, ub. See this was the. I'm trying to think 
what department that was. Flint glass was the, ufi, 
mold makers. 
Joe: Mold makers? 
Emma: Mold makers. Uh, huh. 
Joe: Okay. 
Emma: They're the ones that made the molds you know. They had 
their. Why they were with, ah, were really with a diff-
erent international than ours. They were with the flint 
workers and we were with Glass Bottle Blowers Association. 
And then, u~. u~, let's see, we had it. At one time we 
had four different blow~rs in the plant and later on is 
when they had us to merge and we had to go with the men 
you know. 
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Joe: Did you uh? So you went on strike with the men before? 
Emma: Uh, yeah. We were all. We, uq, uh, uh. We were. We 
hadn't merged with the men but we were all out. Every-
body was out but the flint workers. 
Joe: Did you have any problems on the picket lines with? 
Emma: Not. Not really. Uh, we watched the gates pretty well 
you know and had. We went over ant he railroad tracks 
and and we'd sit down so they couldn't. Trains couldn't 
bring the glass out and, ah, management was staying 
inside you know. 
Joe: Um hum. 
Emma: And they were trying to do some of the work but naturally 
the plant shut down because they couldn't begin to get 
all of the ware off of the Lehrs that we had because 
that's a big plant over there. 
Joe: I'm sure. 
Emma: So, ~~, they were doing other things you know. Keeping 
the plant open and watching the machine line cecause 
when you shut that down you know it's hard to §hU, uh, 
bring it up again because it costs more. If that glass 
gets cold it has to be heated and, ah, 'before you can 
make anything on those machines. So, I think they were 
keeping the machines. The furnaces going in other words. 
Joe: Uh huh. 
Emma: And, uh they were going in every day. Some of them were 
staying in there and they had a back gate and I remember 
the last day of the strike 
Joe: Um hum. 
Emma: and I think might've been over. Another girl and I 
went down to watch the gate 
Joe: Um hum. 
Emma: cause it was about that much room under the gate and we 
saw a couple of men going under it and went over and jumped 
on their backs as ttey went under. But that, as far as I 
know, that was the only, uh. 
Joe: Were they. Were they laborers? Were they workers? 
Emma: No, they were. 
Joe: Were they management? 
Emma: They were managemeDt here again. 
Joe: Ah huh huh. You jumped on their backs? What'd they? 
Emma: (Chuckles) 
Joe: What'd they do? 
Emma: Oh, they just crawled on through and went on through 
you know an, ah, we didn't hurt em c,r anything. We 
just knew that we, ~~ They were doin it you know and 
we caught em at it. 
Joe : Uh ,, you j us t d i d i t sort of 1 i k e a ? 
Emma: Yeah, we were, uh., trying to keep em from doing that 
you know. But we didn't use any force with it. We 
just let em know that we knew what theY. were doing 
because they thought they were pulling one on us you 
know, 
Joe: (Chuckles) 
Emma: by going in . In stead of walking in the main gate they 
went into the b~and went upder the. This gate was 
over the railroad tracks. 
Joe: Uh huh. You caught em crawling underneath there? 
Emma: Yeah. 
Joe: Ah hah ! (Laughs) uh, what about people of different 
races? Were, were there a lot, uh working there? 
Emma: Not at that time. We didn't have any of em. It was 
just the you know. The, uh., white race at that time. 
But later on after the civil rights law, why the un 
blacks came in. 
Joe: Um hum. 
Emma: But there isn't any other race around here. I mean, 
there might be a little bit more now, but at that time 
there wasn't any Spaniards or anything like that. 
Joe: Uh., what jobs did they have when they came in at that 
time? 
Emma: When the. 
Joe: When the civil rights law went into effect. 
Emma: Well, they started the same place that we did. 
JoE:•: Um hum. 
Emma: If they were in the selecting department they started on 
the Lehrs and, ah, other departments why they started at 
the bottom of the pole. 
Joe: Just like everybody else did? 
Emma: Um hum. 
Joe: Okay. Uh, were there any problems with, uh. Between 
the races the ... 
Emma: No. 
Joe: civil rights law was enacted? 
Emma: No. No. There wasn't too ~any of them that came in 
ah, at that time. Cause you know, uh, I don't. I'm 
not saying that that this is true but at that time it was. 
It was pretty well known that the jobs here was pretty hard. 
Joe: Um hum. 
Emma: You know? You had to work hard. In fact, standing on 
those Lehrs for eight hours packing ware. Now that. 
It, uh. It doesn't sound very very hard but y0u get to 
the place where if you bend over to pick up a bottle that 
you've dropped. 
Joe: Um hum. 
Emma: Wr.•. y, you go ooh, cause your whole body realizes that 
you've been standing stiff you know. And and just 
leaning over and go this way and packing the ware and 
back and forth and back and forth. Then. And really 
your legs get stiff an, and it's really. It was really 
a hard job as fine. As far as physically or: your, ., ·-body you know. But you got used to it. 
Joe: Un, did you feel that, ah, like people? Like black 
people who work there today have the same opportunities 
as any? As any other? As the whitei .. 
Emma: Oh, yeah. (Says at same time as Joe speaks next line) 
Joe: ... that work there also? 
Emma: They had the seniority. If they had seniority they went 
up. But see, we. We white women were. We were discrimi -
nated against the whole time. 
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Joe: Um hum. 
Emma: And, uh. Course we had nothing to do with who they hired 
or anything in there. So, I don't know if blacks ever 
tried to hire. Be hired or not. I wasn't in on that part 
of it. 
Joe: Okay. Uh, what about health an, an safety dangers there 
on the job? Were there a lot of, uh? 
Emma: Ne. We had our own safety people you know on each shift, 
that they met ever so often to see you know. To look out 
for the safety aspect of company employees who were 
working. Yeah. 
Joe: So the company was pretty good at, uh J .. 
Emma: Oh, absolutely. 
Joe: ... making sure? 
Emma: 
Joe: 
Yes. (quietly says) They were real good, ah. 
That's good. Overall, what'd you like most about 
working at O~nens? 
Emma: Excuse me just a minute. Is that your salad in there?? 
Now, where were we? 
Joe: Uh, what'd you like most, overall, about working for 
Owens? And at Owens? 
Emma: Well, we made. Had such good friends inside. In fact, 
we spent more time with those people than we did our 
family. That's why it's so sad that they've shut the 
plant down. And. 
Joe: Very close knit community? 
Emma: Oh, yes. Absolutely. And, uh. Well, uh, we were 
friends with management too. I mean, and it's, it 
was really sad. Now we changed, uh, managers ever two 
or three ye2rs or something like that you know. 
Joe: Um hum. 
Emma: So, we wouldn't any mroe than get used to one manager 
and they'd send anothe't-one in. 
Joe: Hum. 
Emma: But, uh, all of them were just top drawer. We liked 
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Joe: 
some better than others but, uh, it was one. It's one 
of the best companies that anybody would want to work 
for because. I was telling someone over today that, uh, 
whenever there ~as a death in the family, the immediate 
family, the company was the first ones to send flowers 
and send food in the home you know. 
Um hum. 
Emma: And that wasn't just the salaried people. That was all 
the, uh, hourly people as well. 
Joe: That's great. 
Emma: And, uh, course we had (coughs). We had a section on 
our contract whereby when they're off three days you 
know you (coughs). Let me see. What else was it I wanted 
to tell you? 
Joe: What'd ya like the least about that? ~bout, uh, working 
at Owens? Was there anything you can? 
Emma: (laughs) I think midnight shift was what I liked the 
least. But there were people who liked it best. 
Joe: Um hum. 
Emma: Cause there wasn't as many bosses aroun~ on midnight shift. 
So. 
Joe: So, you could tr~with? Uh, trade shifts with somebody? 
Emma: Oh, no. 
Joe: Oh no? 
Emma: You had to stay on the same shift all the time. 
Joe: Oh, really? 
Emma: And when it would change you had to change with it. I 
mean, you didn't have your preference of what shift you 
wanted to go to. 
Joe: So you had your shift and your? And the people who worked 
with your shift each. _. 
Emma: Moved right with me. 
Joe: Moved together. 
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Emma: Um hum. When we'd leave three to eleven to seven to 
three and ... 
Joe: Um hum. 
Emma: ... three to eleven and the midnight shift you know. 
That's the way we changed. But it was just a good 
group of people. 
Joe: Uh, when did you retire? 
Emma: Well, I took a bid job. I didn't. I didn't retire at 
that time. I gotta five year leave of absence and, uh, 
there was a bid job as labor representative of United 
Way ... 
Joe: Um hum. 
Emma: ... and, uh, I bid on that and got it. So, uh, I went 
up there as labor representative and wo.rked seventeen 
years there. 
Joe: Seventeen years? 
Emma: And then I took my retirement. Um hum. 
Joe: That's incredible. Uh, do you_ receive a pension from 
the company? 
Emma: Yes, I do. Urn hum. 
Joe: Very good. Uh, what about medical benefits? Do they 
still provide that? 
Emma: We still, uh. What they call major medical insurance. 
Joe: Um hum. 
Emma: Uh, even though I don't have to, We don't have to pay 
into, after we retire, it's there for us. But right now 
because they have some. So few employees you know and 
it. Cause it covers all the Owens-Illinois plants through-
out the states ... 
Joe: Um hum. 
Emma: ... and, uh, our, uh, deductible is pretty high. But if. 
It's good if you have, uh, uh, major sickness or something 
like that you know. 
Joe: Hum. Uh, evidentally you still do socialize with people 
you used to work with, huh? 
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Emma: Urn hum. 
Joe: Is that a time you look forward to? 
Emma: WelJ, yes. Because I get to see a lot of them and when 
you're retired you know. I still work through, through t 
the surnrrer over. I manage the tennis courts for ... 
Joe: Oh, really! 
Emma: ... for the park districts. And I'm seventy years old 
and I'm going back again this year. They want me back 
again. 
Joe: You're? 




... and I just don't like staying at home and 
good and there's no reason why I shouldn't. 
yeah I'm active always and I'm still, uh ... 
Joe: That's wonderful. 
Emma: ... at YWCA and. 
my health is 
But, uh, 
Joe: How often do you get to? ~uh, to come together with your 
old friends and co-workers? 
Emma: Well, of course, once a month with all of em here. 
Joe: Um hum. 
Emma: But there's a few of em you know that we meet otherwise and 
maybe go out to dinner or something like ttat. We have 
a women's group ... 
Joe: Urn Hum. 
Emma: ... that goes out on the fourth Thursday for lunch. 
Jee: Tearing up the town! (laughs) 
Emma: No. We just, uh. Well for lunch. 
Joe: Um hum. 
Emma: And, uh, that's just women. This one includes both men 
and women. 
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Joe: Well, Mrs. McGuiness, I'd like to thank you . for your 
time. You've been very informative and. 
Emma: Well. 
Joe: I enjoyed it. 
Emma: I could probably talk forever , on, uh, on other things 
you know that maybe we haven't hit. Uh, their ... 
Joe: Go right ahead. 
Emma: ... educational aid program for on~ thing. 
Joe: Um hum. 
Emma: This company provided that you see and I took advantage 
of it. Uh, back when, uh, they'd already shut down the 
Fairmont plant ... 
Joe: Um hum. 
Emma: ... and there was talk that they were gonna shut down the 
Charleston plant. Well, I was over there working one 
day on one of the Lehrs, uh packing, and uh, I got to 
thinking. I don't have any skills other than packing 
bottles. They siao they wouldn't shut down the, uh, 
uh, Fairmont plant and t~en they'd shut down the Charleston 
plant and I thought, it could come to us any time. 
Joe: Um hum. 
Emma: So, that's when I went up to the company and asked them 
if I could go to school then. And they paid, uh, all 
my tuition, bought my books. 
Joe: For where? 
Emma: Marshall University. 
Joe: Marshall University? 
Emma: I have a degree from Marshall University. 
Joe: Four year bachelor's degree? 
Emma: Um hum. 
Joe: An, in what's that? In what field? 







That's right! You you were quite the athlete here. 
(laughs) 
Emma: Well, uh, I wasn't all that good. I just liked it. 
Joe: Did you use that, uh, education to coordinate athletic 
activities right here? With Owens? 
Emma: Well, at that time then, I had this bid job come up. 
So, I was till going to school when I got the bid job. 
Joe: Urn hum. 
Emma: So, then I just went on up there and continued my 
education there. I just had my last year here to 
go through. 
Joe: , That was in 1968? Or? 
Emma: No, I graduated in, uh, 1972. I took that job up there 
in 68 1 • 
Joe: That's, um, that's quite a story. 
Emma: Well, it was. It wasn't easy. 
Joe: Well, you. You're not the only one, I take it, that 
that used, uh. 
Emma: Oh, others took advantage of it but I don't know of 
any that went through Marshall. They took business 
classes and things like that. 
Joe: Oh. 
Emma: Now, there may have been others that I don't know of, 
but some would take the tusiness school you know. But 
I went ahead and went to Marshall because. 
Joe: That's, that's a smart choice. 
Emma: Yeah, I though I needed it because if they shut the plant 
down I don't know what I would've done because I had no 
skills other. 
Joe: Well, you're using your skills right now if you're, uh, 
you're (undecipherable) 
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Emma: Oh, yes. I have a minor in speech. So, I just liked 
a few hours having, uh, uh, double major so, uh. 
Joe: You like to speak? 
Emma: Yes, I have a pretty good voice for that. But when you 
get older you know your. This is one thing that bothers 
me. I forget names. 
Joe: Um hum. 
Emma: But I always forgot those when I was younger so I say 
well, it's not because I've gotten older. But, uh, 
I can't remember people's names and that's very frust -
rating. 
Joe: Um hum. 
Emma: But there's nothing you can do about it. (laughs) 
Joe: Oh! Well, no. 
Emma: But, this is what I say you know, uh, just because you 
get old doesn't mean that you're deaf, dumb and blind. 
Joe: Urn hum. 
Emma: And a lotta people look on you that way. And, uh, 
I think I'm still about as active as anybody can be. 
Joe: Sure. 
Emma: More active than many peo~le. 
Joe: Urn hum. 
Emma: So, I just like to stay busy cause I'm a widow now 
and. 
Joe: Oh, I'm sorry. 
Emma: I live alone and, uh, I don't have anything else to do 
but ... 
Joe: Get back there! 
Emma: 
Joe: 
... what I want to do. 
(Laughs with Emma) 
(laughs) 
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Joe: This is Joe Tackett interviewing Emma Lou McGinnis of Owens Illinois [glass plant]. Okay, 
Mq;_ McGinnis, when did you go to work at Owens? 
Emma: March of 19 and 42. 
Joe: 1942? How old were you then? 
Emma: Nineteen. 
Joe: Nineteen years old. What did you do there, your first job there? 
Emma: I worked in the selecting department. (Joe: Selecting department?) That's what we got 
the . .. we got the bottles as they came off the !ear, 1-e-a-r, and selected the packing. 
Joe: Okay. Did you enjoy that job, or did you dislike it? 
Emma: The first three years I was miserable. (Joe: First three?) Well, this was a big change from 
high school into a factory job, you know. But at that time, it was then the only place in town 
where women could make a lot of money, you know. So I went where the money was. And I 
didn?t have a college education at that time, so we go to Owens Illinois and try. That's why I said 
the first three years. I heard women talking about, "Oh, I've been here ten years, fifteen years," 
yeah. And I said, "Well, I'll never be here that long." But then it got to the place where I loved 
it. I loved every bit of it. 
Joe: The women ... is that like a woman's only job? 
Emma: Now at the time that was only a, selecting was a woman's job. (Joe: Selecting . . . ) But 
it's changed since then. 
Joe: It's changed since then. Were your supervisors women? 
Emma: No, they were all men at that time. We have women now. But at that time they were all 
men. All the women could do was work in the selecting, in the corrugated department- carton 
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assembly-that's the only jobs we had. 
Joe: What did your family think about your going to work there, and you in particular, going to 
work at Owens? 
Emma: Well, since we had a big family, that was fine. And I had an aunt that had worked there 
for several years. So, uh, we knew it was a good company to work fo~. 
Joe: It was a good company to work for? 
Emma: Mmm-hrnm. 
Joe: That ' s good. What about the community? Did they have any problems with women going 
to work there? 
Emma: Not really. But there were a few people, you know, who were against women working 
there, and tc!>ld tall tales, you know, about the women who worked there, so . . . . 
Joe: It's understandable. 
Emma: But when you have that many women at one time, during the war, which was in '41 I 
believe it was, uh, we had around I think it was 800 women working just anywhere. But we 
didn't get the union until 1945 . So from '42 to '45, you know, it was strictly a non-union. But 
after '45, why, the union came. 
Joe: The union came in? (EM: Mrnm-hrnm) Did you have any other job at Owens? · 
Emma: Not until the civil rights title, what title was it? Where they give women the right to work 
the jobs, when the civil rights law came into effect. 
Joe: 1964. 
Emm a: Yeah, and then I. . . . Well, not ti] this. See, we all worked on the !ears at that time, 
that 's the only job we had, was selecting. So uh, at that time, then the wo men had all the 
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seniority. You see more seniority than these young boys who come in and went right up the 
ladder to these better paying jobs. S9 our seniority prevailed when the civil rights law came in. 
And a lot of 'em went to better paying jobs and kicked the boys off of the jobs that they had. 
Joe: So that's one, you didn't feel that women had the same opportunities that men had? 
Emma: No, we didn't have at that time, because one thing that I was thankful for the union 
coming in, we had, we had men who were kind of partial to these young girls coming in, you 
know, pretty little girls. And some of them were, at that time. And at that time, we had a bonus 
system. If you worked on the lear, you could get a bonus, which was extra money, you know, if, 
if you did it with so much help, or less help than what was ordinarily figured on it, you know. 
And a lot of times these bosses, which I call them, you know, would put these pretty little girls on 
the lear to niake money, and maybe us old ones would be out sweeping the floor. And after the 
union came in, that stopped all that. I mean, the older people, we got to exercise our seniority. 
So the older people then got to work on the lears and the young girls were out sweeping the 
floors . [laughter] 
Joe: That's the way it should be in seniority. (Emma: Yeah) What about shifts? What shifts did 
you work? 
Emma: Well, when I first went over there, I was on what they called B shift . They had A, B, C, 
and D shifts. One shift was offered at all times, you know, when the girls would take their days 
off And I was on B shift. Well, then I got married while I was on B shift, and he worked A shift, 
so then I went to A shift. So I stayed on A shift until that I. 
Joe: A shift was the earliest shift? 
Emma: Well, you changed, we changed every week. Seven to three was one shift, and then you 
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were off a day until 3 o'clock the next day. And then you ·went to work at 3 o'clock and worked 
three to eleven, five days, and then when you got off at 11 o'clock on the fifth day, why, you 
came in, you were off the next day, let's see ... get off at 11 o'clock and you were off until 7 
o'clock the second day after that. And then you went all the way around again. So really, you, 
your body didn't really have time to get well from one shift, ti! you went to another one. Now, as 
I said, told this lady that was here before, is some people couldn't do that, you know, I mean, it 
was really hard on their stomach. But I was one of those who had a cast iron stomach. Didn't 
bother me and hasn't to this day. But the thing of it was I hated midnight shift. We do have some 
of those people, you know, who are night people, and some are day people. But I was definitely 
a day person and I hated everybody on midnight shift. [laughter] 
Joe: Well, what about socialization? Did you socialize with people on your shifts? 
Emma: Oh, yes, we had, the company was great. (Joe: They were?) Oh, yes, they urged us to 
do these things, you know, Each shift would have their own club. And then we had what we 
called the Owenized Club, which you got to take part in that. And some fellow said a while ago 
when we was over there, said, "If this gym, this building here, could talk," said, "you'd learn a lot 
more." [laughing] And I said, "Well, I'm glad they can't talk." Cause see, we did have dinners. 
And this was a great place to continuing your athletic ability. Because we had a terrific athletic 
program going. And uh, I was in anything I guess that was in there. I'm not bragging, but I think 
that's why I got my job, was because I was active and, and everything that came along. 
Joe: And you were a good athlete. 
Emma: Yeah, well, not, I wasn't outstanding, but I was average. But I liked it. And that was 
most of it. 
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Joe: So the company helped sponsor social activities and 
Emma: Oh, yes. In fact, to start with they would give money to each club every month for 
activities. Now, not the complete ... we had to pay membership dues, you khow, in that. But the 
company started out that way. But later on when the economy got bad, you know, why, they 
stopped all that. 
Joe: What about management? Management and workers like yourself? Did they, did you 
socialize together? _ 
Emma: A lot of times we did: But sometimes they had their own activities, you know, that didn't 
include us. But we always invited 'em to any of our activities, you know, and we had a real good 
relationship with the company. 
Joe: Okay. What about union? Were you a member of the local union? (Emma: Oh, yes, yes) 
You were? 
Emma: Definitely, from the time it started. 
Joe: Were you a regular at the local union meetings? 
Emma: Mmm-hmm. We got the local in in 1945. And of course, it was, I think, more or less 
agreed upon union with the company and the employees. Because you know, at that time, AFL-
CIO had not merged. So we were the AFL-CIO-, AFL. And after that, of course, in sixty-, no, it 
was '55 when they merged . 
Joe: Were there any women leaders in the union at that time? 
Emma: Oh, yes. Because at that time, in the uh, what we called the production department, 
which [inaudible-loud noise in background] the women had their union, their local, and the men 
had theirs. 
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Joe: Could you count on the men's support if you had any problems? 
Emma: No, no, because see, we were taking their jobs, and this is what they didn't like. 
Joe: So they sort of ostracized you. 
Emma: Oh, yes. But there were a lot of things that some of the people got hurt. Not real badly, 
you know. But scared and there was always a lot of talk going back and forth among the men 
and women at that time. But the company wasn't in on these. They didn't know these things 
were going on. It was just those men who were a little unhappy because we women finally got 
the jobs, because we had the seniority over them. 
Joe: What about the leadership of the women? Was it accepted by other women? 
Emma: The what? 
Joe: The lerl.dership of the women. 
Emina: Qh, yeah, well, it had to be; it had to be voted on. (Joe: Okay) And if you didn't vote for 
'em, why, you had to put up with 'em anyway. But, you know, everybody had their own. And it 
was pretty congenial. 
Joe: Did you ever go on strike? 
Emma: Yeah, we had two strikes while I was over here. (Joe: You had two strikes?) Uh-huh. 
We had one strike while I was there. And then when I left in '68 to go to a bid job, you know, 
with United Way, why they had another one right after that. So really, I was involved in one. 
Joe: So beforehand, in 1945, the AFL was with the union for Owens here? (Emma: Yes) And 
you had your separate unions for men and women? 
Emma: Oh, yeah. Each department, see, what we called the hot end, that was back where the 
machines are, but we always referred to it as the hot end, because that's where the ware come 
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through. They had their own local. The [inaudible name] glass workers were the uh, see, this 
was the . .. I'm trying to think what department that was. The flint glass was the mold makers 
(Joe: Mold maker?) Mold makers. (Joe: Okay) They're the ones that made the molds, you know. 
They had them, well, they were really with a different international than ours. They were with the 
flint workers, and we were with the glass bottle blowers association.· And then, uh, let's see, at 
one time we had four different locals in the plant. And later on is when they had us to merge. 
And we had to go with the men, you know. 
Joe: Did you uh, so you went on strike with the men before? 
Emma: Yeah, we were all ... well, I don't believe .... we hadn't merged with them then. But 
we were all out. Everybody was out but the flint workers. 
Joe: Did ydu have any problems on the picket lines? 
Emma: Not, not really. We watched the gates pretty well, you know, and we had, we went over 
on the railroad tracks and we sat down so they couldn't, the trains couldn't bring the glass out. 
And uh, management was staying inside, you know. (Joe: Mmm-hmm) And they were trying to 
do some of the work, but naturally, the plant shut down because they couldn't begin to get all of 
the ware off of the !ears that we had. Because that's a big plant over there. (Joe: Well, sure) 
They were doing other things, you know, keeping the plant open and watching the machine line. 
Because when you shut that down, it's hard to bring it up again because it costs more. If that 
glass gets cold, it has to be heated before you can make anything on those machines. So, I think 
they were keeping the machines, the furnaces going, in other words. And uh, they were going in 
every day. Some of them were staying in there. And they had a back gate. And I remember the 
last day of the strike, and I think the strike might have been over. Another girl and I went down 
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to watch the gate, because there was about that much room under the gate, and we saw a couple 
of men going under and we went over and jumped on their backs as they went under. [chuckles] 
But that's as far as I know that was the only ... 
Joe: Were they laborers? Were they workers for the management? 
Emma: No, they were management. 
Joe: Ohhh, you jumped on their backs? What'd they do? 
Emma: Well, they just crawled on through and went on through, you know. And we didn't hurt 
'em or anything. We just knew that they were doing it, you know, and we caught 'em at it. 
Joe: Oh, you just did it sort of like a .... 
Emma: Yeah, we were trying to keep 'em from doing that, you know. But we didn't use any 
force with it. We just let 'em know we knew what they were doing. Because they thought they 
were pulling one on us, you know. Instead of walking in. the main gate, they went in the back and 
the escape was over the railroad tracks. 
Joe: And you caught 'em crawling underneath there! [chuckles] (Emma: Yeah) What about 
people of different races? Were there a lot working there? 
Emma: Not at that time; we didn't have any of them. It was just the, you know, the white race at 
the time. But later on, after the civil rights law, why, the blacks came in. But there isn't any 
other race around here. I mean, there might be a little bit more now. But at that time, there 
wasn't any Spaniards or anything like that. 
Joe: Uh, what jobs did the have when they came in at that time? When the civil rights law went 
into effect? 
Emma: Well, they started the same place that we did . If they were in the selecting department, 
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they started on the lears. And other departments, why, they started at the bottom of the pole. 
(Joe: Just like everybody else did.) Mmm-hmm. 
Joe: Okay. Were there any problems with, between the races 'whenever the civil rights law was 
enacted? 
Emma: No, no. There wasn't too many of them that came in, at the time. Because you know, 
I'm not saying that this is true. But at that time, it was, it was pretty well known that the jobs 
here was pretty well hard, you know. You had to work hard. In fact, standing on those !ears for 
eight hours, packing ware, now that, it doesn't sound very hard. But you get to the place where 
if you bend over to pick up a bottle that you've dropped, why you go, [inaudible] whole body, 
realize that you've been standing stiff, you know, and just lean it over and go this way and 
packing the ware and back and forth and back and forth. And really, your legs get stiff, and it's 
really, it was really a hard job, as far as physically on your body, you know. But you got used to 
it. 
Joe: Did you feel that uh, that black people that work there today have the same opportunities as 
any other, as the whites? 
Emma: Oh, yeah, if they had seniority ... if they had seniority they went up. But see, we white 
women were discriminated against the whole time. And of course, we had nothing to do with 
who they hired or anything in there. So I don't know if blacks ever tried to, if they [inaudible] 
hired or not, I [inaudible] on that part of it. 
Joe: Okay. What about health and safety dangers on the job? Were there a lot of . . ? 
Emma: We had our own safety people on each shift, that they met ever so often, to see, you 
know, to look out for the safety aspect of the employees who were working. 
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Joe: So the company was pretty good . . .. 
Emma: Oh, absolutely, yes. 
Joe: That's good. Overall, what did you like most about working at Owens? 
[interruption by another person] 
Emma: Now, where were we? 
Joe: What did you like most overall about working for Owens, at Owens? 
Emma: Well, we made, had such good friends inside. In fact, we spent more time with those 
people than we did with our family . Thafs why it's so sad that they shut the plant down. 
Joe: Very close-knit community. 
Emma: Oh, yes, absolutely. Well, uh, we were friends with management, too . I mean, it was 
really sad. J-i.Jow, we changed managers every two or three years, or something like that, you 
know. So we wouldn't any more get used to one man in here and they'd send another one in. 
But all of them were just top drawer. We liked some better than others. But it was, it's one of 
the best companies that anybody would want to work for. Because I was telling someone over 
here today that whenever there was a death·in the family, the immediately family, the company 
was the first one to send flowers and send food to the home, you know. And that wasn't just the 
salaried people, that was all the uh, hourly people as well . (Joe: That's great) And of course, we 
had [ coughing] we had a section in our contract whereby were off three days for the funeral . Let 
me see, what else was there I wanted to tell you . . . . 
Joe: What did you like least about that .. about working at Owens? Was there anything . . . ? 
Emma: Midnight shift was what I liked the least. But there were, people who liked it the best . 
Because there wasn't as many bosses around on midnight shift. 
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Joe: So you could trade shifts with somebody? 
Emma: Oh, no, you had to stay on the same shift all the time. And when it would, when it would 
change, you had to change with it. i mean, you didn't have your preference of what shift you 
wanted to go to. 
Joe: So you had your shifts and the people who worked your shift .... 
Emma: Moved right with me. When we'd leave three to eleven to seven to three and three to 
midnight shift, you know; that's the way we changed. But it was just a good group of people. 
Joe: When did you retire? 
Emma: Well, I took a bid job. I didn't retire at that time. I got a five-year leave of absence. And 
it was a bid job as labor representative at United Way. And I bid on that and got it. So uh, I 
went up therb as labor representative and worked seventeen years there. (Joe: Seventeen years) 
Then I took my retirement. 
Joe: It's incredible. Do you receive a pension from the company? (Emma: Yes, I do) Very good. 
What about medical benefits? Do they still provide that? 
Emma: We still have what they called their major medical insurance. (Joe: Mmm-hrnm) Even 
though I don't have, we don't have to pay into it after you retire; it's there for us. But right now, 
because they have some, so few employees, you know, cause it covers all the Owens Illinois 
plants throughout the states. And our deductible is pretty high. But if you, it ' s good if you have 
a major sickness or something like that, you know. 
Joe: Evidently you do socialize with people you used to work with. (Emma: Mmm-hmm) Is that 
the time you look forward to? 
Emma: Well , yes, because I get to see a lot of them. And when you ' re retired, you know, I still 
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work, though, through the summer; I manage the tennis courts. (Joe: Oh, really?) For the Park 
Districts. And I'm seventy".years old, and I'm going back again this year. They want me back 
again. But I just can't stay at home. I worked too long. And Ijust don't like staying at home. 
And my health is good and there'~ no reason why I shouldn't. But yeah, I'm active always, and 
I'm in the YWCA. 
Joe: How often do you get to come together with your old friends and co-workers? 
Emma: Well, of course, once a month with all of them here. But there's a few of 'em, you know, 
that we meet otherwise and maybe go out to dinner, something like that. We have a women's 
group that goes out on the fourth Thursday for lunch. 
Joe: [inaudible reply] 
Emma: No, lwejust go out for lunch. And that'sjust women. This one includes both men and 
women. 
Joe: Well, Miss McGinnis, I'd like to thank you for your time. You've been very informative. 
Emma: Well, I could probably talk forever on other things, you know, that maybe we haven't hit. 
Their educational program, for one thing. This company provided that, you see. And I took 
advantage of it. Back when they'd already shut down the Fairmont plant. And there was talk that 
they were going to shut down the Charleston plant. Well, I was over there working one day on 
the !ears and packing. I got to thinking, I don't have any skills other than packing bottles. They 
said they would shut down the Fairmont plant, and then they shut down the Charleston plant and I 
thought it could come to us any time. So that's when I went up to the company and asked them if 
I could go to school then. And they paid all my tuition, bought my books. 
Joe For where? 
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Emma: Marshall University. I have a degree from Marshall University. 
Joe: Four year bachelor's degree? (Emma: Mmm-hmm) In what? 
Emma: Physical education. 
Joe: Physical education. That's right, you ' re quite the athlete here. [chucl<ling] 
Emma: Now, I wasn't all that good; I just liked it. 
Joe: Did you use that education to coordinate athletic activities right here with Owens? 
Emma: Well, at that time, then, I had, this bid job came out. So I was still going to school when 
I got the bid job. So then I just went on up there and continued my education there. I just had 
my last year to go through. 
Joe: That was in 1968? Or . . . ? 
Emma: Nd, I graduated in '72, and I took that job up there in '68 . 
Joe: That's, that ' s quite a story. 
Emma: Yeah. It wasn't easy. 
Joe: You' re not the only one, I take it, that, that used that. . . . . 
Emma: Oh, I just took advantage of it. But I don't know of any that went through Marshall. 
They took business classes and things like that. Now there may have been other that I don't 
know of But some would take the business school. But I went ahead and went to Marshall, 
because . . . . 
Joe: That's a smart choice. 
Emma: Yeah. I thought I needed it, because if they shut the plant down, I don' t know what I 
would have done, because I had no skills, other . 
Joe: Well, you ' re using your sblls right now in. 
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Emma: Yes, I have a minor in speech. So I just liked a few hours having a double major. So uh. 
Joe: You liked speech? 
Emma: Yes, I have a pretty good voice for that. But when you get older, your, this is one thing 
that bothers me. I forget names, but I always forgot those when I was younger. So I say, Well, 
it's not because I've gotten older. But I can't remember people's names and it's very frustrating. 
But there's nothing you can do about it. [laughing] But this is what I say, you know. Just because 
you get old doesn't mean that you're deaf, dumb and blind. And a lot of people look on you that 
way. And I think I'm still about as active as anybody can be. More active than some people. So· 
I just like to stay busy. Cause I'm a widow now and (Joe: Oh, I'm sorry) I live alone now. And I 
don't have anything else to do but do what I want to do. [laughing] 
END OF INTERVIEW 
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Biography of Emma Lou McGinnis 
written by Luecrisha Saquella. 
Emma Lou McGinnis began working at Owens in March of 1942. 
She was nineteen years of age and fresh out of high school. 
She felt it was a big change from high school and a little scary 
but it was the only place in town that gave women the opportunity 
to earn monet at the time. Emma Lou wanted to work for the 
=-----
money, but that's not the only reason. 
active woman. a.,..,,_.,! . . , ~ 
7 , 
She was a very athletic, 
When Emma Lou Owens first began working at the factory 
she hated it. For the first three years she despised the long 
monotonous hours. She remembers hearing the older women say 
that they had been there for ten or fifteen years. She thought 
she would never be there that long but something in her changed. 
After those first three tedious years, she learned to love 
working at Owens. She started out working in the selecting 
department. In the selecting department they got bottles off 
~~- At the time, selecting was a womens job. The 
<----· supervisors, however, were all men. 
Emma Lou's family supported her job at the factory. She 
had a very large family and an aunt that worked there also. 
The company had a good reputation as far as the family was 
concerned. The people of the town didn't have any problems 
with the women working, but a few people were against it. Emma 
remembers people sometimes telling tall tales about the women 
who worked. The men didn't give the women any support because 
they felt the women were taking all their jobs. Some people 
got hurt and scared, but the company was unaware of this. 
? 
' 
There were eight-hours women working and between the years 
of 1942 and 1945 there was no union. Emma remembers that the 
bosses, who were men}seemed to favor the younger, prettier girls 
and gave them the better jobs and the bonus system while the 
older women were stuck sweeping the the floors. But in 1945 -
when the union was formed, a stop was put to all that. The 
older women got their seniority privledges. They had seniority ------
over all ¢the young men that came to work and the women got 
better paying positions. 
Emma Lou was a member of the B shift until she got married 
and became a member of the A shift to work with her husband. 
They had four shifts at the company A,B, C, D. Emma Lou loved 
it because each shift had its own club and they always socializedj 
she stated, in fact, that the company loved for them to 
socialize. The company sponsored social activities and even 
gave money to each club each month. At first they had to pay 
monthly club dues, but once the economy got better, that changed. 
They had excellent health and safety plans. Safety people 
patrolled each shift to look out for everyone. 
Emma Lou and her friends on her shift had a good 
relationship with the company. Surprisingly, the company agreed 
upon the union. Women had their local meetings and the men 
had their local meetings. The women women all voted on who 
their union leaders were to be. There were many women leaders 
in the union. In 1945 the AFL was the union for Owens. 
The shifts were hard work and sometimes Emma didn't get 
a~ot of rest between shifts. She recalls, "It was hard on some 
peoples' stomachs, but not on mine. Ihve a cast-iron stomach, --I guess." If there was one thing she hated, it was definitely 
the midnight shift. Emma Lou was a day person. 
There weren't any different races working on the plant 
7 
until the civil rights took charge. When colored peoplerfinally 
started working, they started at the bottom like everyone else 
and just worked their way up. She doesn't remember there being 
any problem between the races, but there weren't too many blacks. 
When Owens Plant went on strike_:_ al3/°f the union locals 
were involved. 
picett lines. 
Emma Lou doesn't recall any problems on the 
She and her co-workers would sit on the railroad 
tracks so that the trucks couldn't bring the glass out. The 
management tried to keep the company going. Emma Lou and her 
friends once jumped on the backs of some management men who 
tried to sneak in the backdoors while everyone was striking . 
"Not to hurt them," Emma Lou said, "Just to let them know we 
caught them and they weren't tricking us." 
When Emma Lou was asked if she liked working there overall 
she said that she loved it. She loved all of the good friends 
that she had made. She remembers spending more time with them 
than with her own 
management too. 
family. Emma Lou was friends with the 
She remembers thao/if there was a death in 
the family, the company would always be the first to send 
flowers. It was even in her contract that she would recieve 
off for three days whenever there was a funeral. But the 
socializing was her favorite part. Emma Lou loves to talk . 
She enjoyed all of the dinners tha1they would have, the club 
meetings, and the athletic program. 
Finally, at the end of Emma Lou's career at Owens, they 
shut down the Fairmont plant, and then the Charleston plant, 
she knew hers was next and she got scared. She had no skills 
other than packing bottles. The company started an educational 
aid program. They pais her tuition, paid for her books. She 
recieved a degree in physical education and a minor in speech. 
Other women took the business classes, but Emma Lou wanted to 
go to Marshall University and get a career doing something 
physical since she was always an athlete. 
Way. 
Emma Lou's last year in college she got a bid job at United 
She graduated from Marshall in 1972 and worked for United 
Way for seventeen years. She now has a Major Medical Insurance 
with a high deductible. 
She still socializes with the people that she worked with 
at Owens. She's now 70 years of age and even though she's 
retired, she still works during the summer managing tennis 
courts. She's a widow and lives alone, but she always keeps 
her chin up and stays very active. She I s in good heal th and 
is very happy. Once a month she and all her old friends from 
Owens get together- men and women. But Emma has a womens' group 
that goes out on every forth Thursday of the month. 
Emma Lou McGinnis is a very zestful, happy lady. She's 
lived her whole life working and says that thats the reason 
why she can't stay home now. It's a pleasure to able to learn 
from this woman; she's very encouraging. 
Interview with Emma Lou McGuiness 
From Owens-Illinois Company 
By Joe Tackett 
On March 1, 1994 
Ccurse: Women In History 
Instructor: Dr. Hensley 
Dict;ted By: Darlene Adkins 
Final Report By: Luecrisha Saquella 
Joe: 
INTERVIEW 
This is Joe Tackett interviewing Emma Lou McGuiness of 
Owens-Illinois. Okay, Mrs. McGuiness when aid you go to 
work at Owens? 




1942. Uh, how old were you mam? 
Nineteen. 
Nineteen years old. Oh, my! Uh, what what'd you do there? 
Your first job there? 
Emma: I worked in the selecting department. 
Joe: Selecting department? 
Emma: That's what we-we got the bottles as they came off the 
Lehr (L. E. H. R.) and selected and packed em. 
Joe: Okay. Did you enjoy that job or do you dislike it? 
Emma: The first three years I was miserable. 
Joe: The first three years? 
Emma: Well, this was a big change from high school into a factory 
job, you know. But at that time it-it was the only place 
in town that women could make a lot of money, you know. 
So, I went where the money was and I didn't have a college 
education at that time, so (undecipherable) 
Illinois was hiring, you know. That's why the first three 
years I said I'll-I heard women talking about,Oh I've been 
here ten years and fifteen years (pauses and hits microphone). 
Yeah, and I said well I'll never be here that long. 
Joe: (Laughs) 
Emma: But then it got to the place where, uh, I loved it. 
loved ever bit of it. 
I 
Joe: Uh, with the women? Was that like a, a women's only job 
or were the men also ... ? 
Emma: Well, at that time that was only a-that selecting was a 
woman's job. 
Joe: Selecting was a ... ? 
Emma: But it's changed since then. 
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Joe: It's changed since then, huh? Were your supervisors women 
or were they men? 
Emma: No, they were all men at that time. We have women now but 
at that time they were all men. All the women could do was 
to work in the selecting in the coraged department or the 
apartment assembling. That's theonly jobs we had. 
Joe: What's your farnily,uh : , think about when they're going to 
work there and you in particular going to work there at 
Owens? 
Emma: Well, since we had a big family that was fine and I had an 
Aunt that had worked there for several years. So,Uh, we 
knew it was a good company to work for. 
Joe: It was a good company to work for? 
Emma: Urn hum. 
Joe: That's good. Uh, what about the community? Did they 
have any problems with women going to work there or 
they ... ? 
Emma: Not really. But they're a few people you know who,uh, 
were against women working there and told tall tales 
you know? 
Joe: (Laughs) 
Emma: About the women that worked there. So. 
Joe: That's understandable. 
Emma: But, when you have that many women at, at one time during 
the war, which this was in 41' I believe it was,uh\ . I 
think it was 800 women working just int he bargaining union. 
But we didn't get the-the union until 1945. So from 42' 
and 45', you know, it was strictly non-union. But it, uh, 
after 45' why that's when the union came in. 
Joe: Union came in? 
Emma: Um hum. 
Joe: Oh, did you have any other job at Owens? 
Emma: 
Joe: 
Not until the civil rights, uh, title. 
What title was it come in and give the 
to vote for jobs? Not until the civil 
into effect. And then I ... 
1964? 
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What was it? 
women the right 
rights law came 
Emma: Yeah, but up till then see we all worked on the Lehrs at 
that time and that's the only job we had was selecting. 
Joe: Hum. 
Emma: So, uh, at that time then the women had all of the seniority 
you see. More seniority than these young boys who come in 
and went right up the ladder off to these better paying jobs. 
So we-our seniority prevailed when the civil rights law came 
in and a lot of'em went to better paying jobs and kicked 
the boys off the jobs they had. 
Joe: So that's when you didn't feel that women had the same 
opportunities as men did? 
Emma: No, we didn't have at that time. One thing that, that I 
was thankful for the union coming in. We had, uh, we had 
men who were kinda partial to these young girls coming in 
you know, pretty little girls and some of them were at that 
time. And at that time we had a bonus system. If you worked 
on the Lehr then you could get a bonus which was extra money. 
You know if you did it with so much help, but less help than 
what was ordinarily figured on it you know. And lotta times 
these bosses, which I call em you know, would put these 
pretty little girls on the Lehr and make money and maybe us 
old ones would be out sweeping the floor. And then, after 
the union came in that stopped all that. I mean the older 
people we got to exercise our seniority. 
Joe: Right. 
Emma: So the older then got to work on the Lehrs and the young 




(Laughs) That's the way it should be in seniority. 
Yeah. 
- uh,what about shifts? What shifts did you work? 
Emma: Well, when I first went over there I was on what they call 
"B" shift. They had "A", "B", "C", and "D" shifts. Aah, 
one shift was off at all times you know when the girls would 
take their days off and I was on "B" shift. Well, then I 
got married while I was on "B" shift and he worked "A" shift 
so then I went to "A" shift. So, I've stayed on "A" shift 
until the time that I am. 
Joe: "A" shifts was the earlier shifts, then? 
Emma: Well, you change and we changed every week. 
Joe: Um hum. 
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Emma: Uh, seven to three was one shift and then you were off a 
day until 3 o'clock the next day and then you went to work 
at 3 o'clock and worked from three to eleven five days and 
then you got off at 11 o'clock on the fifth day. Why- you 
came in you were off the next day. Let's see. (pauses for 
thought). That's how-you get off at 11 o'clock and you were 
off until 7 o'clock the second day after that and then you 
went all the way around again . So reall your, you know, 
your body didn't have time to get weTlfrom one shift until 
you went to another one. Now I guess I said-told this 
lady that before. If some people couldn't do that you know 
I mean it would really-it was really hard on their stomach. 
But I was one of those I guess with a cast iron stomach. 
Joe: (Chuckles) 
Emma: Didn't bother me and hasn't to this day but the thing of 
it was I hated midnight shift. 
Joe: Hated midnight shift? 
Emma: We do have some of those people you know that are night 
people and some are day people. But I was definitely a 
Joe: 
Emma: 
day person and I hated everybody on midnight shift. (laughs) 
(Laughs with Emma). Uh, what about socialization? Did 
you, uµ, socialized with people on your shift? 
Oh, yes! We had - the company was great. 
Joe: Oh, really? 
Emma: Oh, yes. They, they urged us to do these things you know. 
Each shift would have their own club. 
Joe: Um hum. 
Emma: And then we have what we called the Onias Club which you 






ago when you're over there, said if this gym of this building 
could talk said, uh, (laughs) you'd learn a lot more. 
(laughs) Oh? 
And I said well I'm glad that it, that it can't talk. 
So, uh• 
Because we did have dinners and, uh., this was a great place 
for, uh, continuing your athletic ability. 
So. 
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Emma: Because we had a teriffic athletic program goin, and, ah, 
I was in everything I guess that was in there. I'm not 
bragging but, but I think that's why I got my job is 
because I was active in, in everything that came along. 
And 
Joe: And you were a good athlete? 
Emma: Yeah. Well not-I wasn't outstanding but I was average. 
But I liked it and ... 
Joe: Well, sure! 
Emma: That was most of it. 
Joe: So the, so the company helped sponsor social activities? 
And .. . 
Emma : Oh, yes. Um hum. 
Joe: and took part? 
Emma: Back to start with they would give money to each club 
every, every month for activities. No not the complete. 
We had to pay membership dues you know,uh, in that. 
But, uh, company started out that way but later on when 
the economy got bad you know why they stopped all that. 
Joe: Oh. uh, what about management? Management and, ah, 
workers like yourself? Did they uh? Did you socialize 
together when, uh, hold activities? 
Emma: Lotta times we did. Yes. But sometimes they had their 
own activities you know that didn't include us. But 
Joe: Um hum. 
Emma: Uh, we always invited em to any of our activities you 





Okay. What about union? Were you a member of the local 
union? 
Definitely. From the time it started. 
Uh, were you, 11h, a regular at the local union meetings? 
Emma: Um hum. uh, it-we got the local in in 1945 and, of course, 
it was, I think it was more or less agreed upon, uh union, 
with the company and, Uh, the employees. Because you know 
at that time AFL-CIO had not merged. 
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Joe: Um hum. 
Emma: So we're the FL-CI, ere AFL. And, u11, after that of 
course in 6 7 •·wasn't-rt? No 5 5' is when they merged. 
Joe : Were there any women leaders in the union at that time? 
Emma: Oh, yes! Because at that time, uh, in the, uh, (clears 
throat) what we called the production department, which 
is what we were in, the women had their their, uh, union, 
uh, their local and the men had theirs . 
Joe : Could you count on the men's support if you had 
Emma: No, no, no, no (says at the same time Joe speaks next)' 
Joe : any any problems? (says at same time as Emma above) 
Emma: Because see we were taking their jobs and this is what 
they didn't like. 
Joe: So they sort of ostracised you? 
Emma: Oh, yes. 
Joe : And then? 
Emma: There was a lotta things that, uh, some of the people got 
hurt and - not real badly you know-but scared and, uh, there 
was always a lot of talk going back and forth among the 
men and women at that time . But the company wasn't in on 
these . They didn't know these things was goin on . 
Joe: It was an internal? 
Emma: It was just those men who were, u~, a little unhappy 
because we women finally got the jobs that-because we 





Uh what about the leadership of the women? Was it, was 
it accepted by other women? 
The what? 
The leadership of the women inside the union? 
Oh, yeah. Well it had to be. You had to be voted on. 
Joe: Oh, okay. 
Emma: Yeah, and if you didn't vote for em why you had to put up 




it was pretty congenial. 
Did you ever go on strike? 
Yeah. We had two strikes. 
Joe: You had two strikes? 
Emma: While I was over here. · Uh Huh. No, I think we had 
one strike while I was there and then when I left in 
68' to go to, ah, be a job you know with United Way 
Joe: Urn hum. 
Emma: why, they had another one right after that. So really, 
I was involved in-in one. 
Joe: So beforehand in in 1945 you said the AFL the, uh, 
was the union for 
Emma : Urn hum. 
Joe: for Owens here? 
Emma: Yes. 
Joe: And you had your separate unions for men and women? 
Emma: Yeah. Oh, yeah. Each department. But see what we 
called the "Hot End", that was back where the machines 
are, but we always referred to it as the "Hot End" 
Joe: Urn hum. 
Emma: because that's where the ware come through. Uh_, they 
had their own, ah, local. The flint glass workers or 
the, uh, ub. See this was the. I'm trying to think 
what department that was. Flint glass was the, ufi, 
mold makers. 
Joe: Mold makers? 
Emma: Mold makers. Uh, huh. 
Joe: Okay. 
Emma: They're the ones that made the molds you know. They had 
their. Why they were with, ah, were really with a diff-
erent international than ours. They were with the flint 
workers and we were with Glass Bottle Blowers Association. 
And then, u~. uh., let's see, we had it. At one time we 
had four different blowers in the plant and later on is 
when they had us to merge and we had to go with the men 
you know. 
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Joe: Did you uh? So you went on strike with the men before? 
Emma: Uh, yeah. We were all. We, un, uh, uh. We were. We 
hadn't merged with the men but we were all out. Every-
body was out but the flint workers. 
Joe: Did you have any problems on the picket lines with? 
Emma: Not. Not really. Uh, we watched the gates pretty well 
you know and had. We went over ont he railroad tracks 
and and we'd sit down so they couldn't. Trains couldn't 
bring the glass out and, ah, management was staying 
inside you know. 
Joe: Um hum. 
Emma: And they were trying to do some of the work but naturally 
the plant shut down because they couldn't begin to get 
all of the ware off of the Lehrs that we had because 
that's a big plant over there. 
Joe: I'm sure. 
Emma: So, ~A, they were doing other things you know. Keeping 
the plant open and watching the machine line cecause 
when you shut that down you know it's h3rd to §htii uh, 
bring it up again because it costs more. If that glass 
gets cold it has to be heated and, ah, before you can 
make anything on those machines. So, I think they were 
keeping the machines. The furnaces going in other words. 
Joe: Uh huh. 
Emma: And, .uh, they were going in every day. Some of them were 
staying in there and they had a back gate and I remember 
the last day of the strike 
Joe: Um hum. 
Emma: and I think might've been over. Another girl and I 
went down to watch the gate 
Joe: Um hum. 
Emma: cause it was about that much room under the gate and we 
Joe: 
saw a couple of men going under it and went over and jumped 
on their backs as ttey went under. But that, as far as I 
know, that was the only, uh. 
Were they. Were they laborers? Were they workers? 
Emma: No, they were. 
Joe: Were they management? 
Emma: They were management here again. 
Joe: Ah huh huh. You jumped on their backs? What'd they? 
Emma: (Chuckles) 
Joe: What'd they do? 
Emma: Oh, they just crawled on through and went on through 
you know an, ah, we didn't hurt em c,r anything. We 
just knew that we, ~h. They were doin it you know and 
we caught em at it. 
Joe: Uh., you just did it sort of like a? 
Emma: Yeah, we were, uh, , trying to keep em from doing that 
you know. But we didn't use any force with it. We 
just let em know that we knew what they were doing 
because they thought they were pulling one on us you 
know, 
Joe: (Chuckles) 
Emma: by going in. In stead of walking in the main gate they 
went into the ba'clr and went under the. This gate was 
over the railroad tracks. 
Joe: Uh huh. You caught em crawling underneath there? 
Emma: Yeah. 
Joe: Ah hah ! (T.,aughs) uh, what about people of different 
races? Were, were there a lot, uh working there? 
Emma: Not at that time. We didn't have any of em. It was 
just the you know. The, uh., white race at that time . . 
But later on after the civil rights law, why the un 
blacks came in. 
Joe: Um hum. 
Emma: But there isn't any other race around here. I mean, 
there might be a little bit more now, but at that time 
there wasn't any Spaniards or anything like that. 
Joe: Uh. , what jobs did they have when they came in at that 
time? 
Emma: When the. 
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Joe: When the civil rights law went into effect. 
Emma: Well, they started the same place that we did. 
Jo€·: Um hum. 
Emma: If they were in the selecting department they started on 
the Lehrs and, ah, other departments why they started at 
the bottom of the pole. 
Joe: Just like everybody else did? 
Emma : Um h urn . 
Joe: Okay. Uh, were there any problems with, uh. Between 
the races the ... 
Emma: No. 
Joe: civil rights law was enacted? 
Emma : No. No. There wasn't too rrany of them that came in 
ah, at that time. Cause you know, uh, I don't. I'm 
not saying that that this is true but at that time it was. 
It was pretty well known that the jobs here was pretty hard. 
Joe: Urn hum. 
Emma: You know? You had to work hard. In fact, standing on 
those Lehrs for eight hours packing ware. Now that. 
It, uh. It doesn't sound very very hard but you get to 
the place where if you bend over to pick up a bottle that 
you've dropped. 
Joe: Urn hum. 
Emma: Why, you go ooh, cause your whole body realizes that 
you've been standing stiff you know. And and just 
leaning over and go this way and packing the ware and 
back and forth and back and forth. Then. And really 
your legs get stiff an, and it's really. It was really 
a hard job as fine. As far as physically or. your, . , -body you know. But you got used to it. 
Joe: Un, did you feel that, ah, like people? Like black 
people who work there today have the same opportunities 
as any? As any other? As the whitei .. 
Emma: Oh, yeah. (Says at same time as Joe speaks next lin~ 
Joe: ... that work there also? 
Emma: They had the seniority. If they had seniority they went 
up. But see, we. We white women were. We were discrimi-
nated against the whole time. 
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Joe: Um hum. 
Emma: And, uh. Course we had nothing to do with who they hired 
or anything in there. So, I don't know if blacks ever 
tried to hire. Be hired or not. I wasn't in on that part 
of it. 
Joe: Okay. Uh, what about health an, an safety dangers there 
on the job? Were there a lot of, uh? 
Emma: Ne. We had our own safety people you know on each shift, 
that they met ever so often to see you know. To look out 
for the safety aspect of company employees who were 
working. Yeah. 
Joe: So the company was pretty good at, uh i .. 
Emma: Oh, absolutely. 




Yes. (quietly says) They were real good, ah. 
That's good. Overall, what'd you like most about 
working at O~nens? 
Excuse me just a minute. 
Now, where were we? 
Is that your salad in there?/ 
Joe: Uh~ what'd you like most, overall, about working for 
Owens? And at Owens? 
Emma: Well, we made. Had such good friends inside. In fact, 
we spent more time with those people than we did our 
family. That's why it's so sad that they've shut the 
plant down. And. 
Joe: Very close knit community? 
Emma: Oh, yes. Absolutely. And, uh. Well, uh, we were 
friends with management too. I mean, and it's, it 
was really sad. Now we changed, uh, managers ever two 
or three years or something like that you know. 
Joe: Um hum. 
Emma: So, we wouldn't any mroe than get used to one manager 
and they'd send anoth"er-one in. 
Joe: Hurn. 




some better than others but, uh, it was one. It's one 
of the best companies that anybody would want to work 
for because. I was telling someone over today that, uh, 
whenever there ¥as a death in the family, the immediate 
family, the company was the first ones to send flowers 
and send food in the home you know. 
Um hum. 
And that wasn't just the salaried people. That was all 
the, uh, hourly people as well. 
Joe: That's great. 
Emma: And, uh, course we had (coughs). We had a section on 
our contract whereby when they're off three days you 
know you (coughs). Let me see. What else was it I wanted 
to tell you? 
Joe: What'd ya like the least about that? About, uh, working 
at Owens? Was there anything you can? 
Emma: (laughs) I think midnight shift was what I liked the 
least. But there were people who liked it best. 
Joe: Um hum. 
Emma: Cause there wasn't as many bosses arounc1 on midnight shift. 
So. 
Joe: So, you could tr~with? Uh, trade shifts with somebody? 
Emma: Oh, no. 
Joe: Oh no? 
Emma: You had to stay on the same shift all the time. 
Joe: Oh, really? 
Emma: And when it would change you had to change with it. I 
mean, you didn't have your preference of what shift you 
wanted to go to . 
So you had your shift and your? And the people who worked 
with your shift each. 
Emma: Moved right with me. 
Joe: Moved together. 
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Emma: Um hum. When we'd leave three to eleven to seven to 
three and ... 
Joe: Urn hum. 
Emma: ... three to eleven and the midnight shift you know. 
That's the way we changed. But it was just a good 
group of people. 
Joe: Uh, when did you retire? 
Emma: Well, I took a bid job. I did~'t. I didn't retire at 
that time. I gotta five year leave of absence and, uh, 
there was a bid job as labor representative of United 
Way ... 
Joe: Um hum. 
Emma: ... and, uh, I bid on that and got it. So, uh, I went 
up there as labor representative and worked seventeen 
years there. 





And then I took my retirement. Urn hum. 
That's incredible. Uh, do you receive a pension from 
the company? 
Yes, I do. Um hum. 
Very good. Uh, what about medical benefits? Do they 
still provide that? 
Emma: We still, uh. What they call major medical insurance. 
Joe: Um hum. 
Emma: Uh, even though I don't have to. We don't have to pay 
into, after we retire, it's there for us. But right now 
because they have some. So few employees you know and 
it. Cause it covers all the Owens-Illinois plants through-
out the states ... 
Joe: Um hum. 
Emma: ... and, uh, our, uh, deductible is pretty high. But if. 
It's good if you have, uh, uh, major sickness or something 
like that you know. 
Joe: Hum. Uh, evidentally you still do socialize with people 
you used to work with, huh? 
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Emma: Um hum. 
Joe: Is that a time you look forward to? 
Emma: WelJ, yes. Because I get to see a lot of them and when 
you're retired you know. I still work through, through 
the sum~er over. I manage the tennis courts for ... 
Joe: Oh, really! 
Emma: ... for the park districts. And I'm seventy years old 
and I'm going back again this year. They want me back 
again. 
Joe: You' re? 
Emma: But I just can't stay at home. I've worked too long ... 
Joe: Um hum. 
Emma: ... and I just don't like staying at home and my health is 
good and there's no reason why I shouldn't. But, uh, 
yeah I'm active always and I'm still, uh ... 
Joe: That's wonderful. 
Emma: ... at YWCA and. 
Joe: How often do you get to? . Ub, to come together with your 
old friends and co-workers? 
Emma: Well, of course, once a month with all of em here. 
Joe: Um hum. 
Emma: But there's a few of em you know that we meet otherwise and 
maybe go out to dinner or something like t~at. We have 
a women's group ... 
Jbe: Um Hum. 





Tearing up the town! (laughs) 
No. We just, uh. Well for lunch. 
Um hum. 
And, uh, that's just women. This one includes both men 
and women. 
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Joe: Well, Mrs. McGuiness, I'd like to thank you . for your 
time. You've been very informative and. 
Emma: Well. 
Joe: I enjoyed it. 
Emma: I could probably talk forever on, uh, on other things 
you know that maybe we haven't hit. Uh, their ... 
Joe: Go right ahead. 
Emma: ... educational aid program for on2 thing. 
Joe: Um hum. 
Emma: This company provided that you Eee and I took advantage 
of it. Uh, back when, uh, they'd already shut down the 
Fairmont plant ... 
Joe: Um hum. 
Emma: .. . and there was talk that they were gonna shut down the 
Charleston plant. Well, I was over there working one 
day on one of the Lehrs, uh packing, and uh, I got to 
thinking. I don't have any skills other than packing 
bottles. They siao they wouldn't shut down the, uh, 
uh, Fairmont plant and t~en they'd shut down the Charleston 
plant and I thought, it could come to us any time. 
Joe: Um hum. 
Emma: So, that's when I went up to the company and asked them 
if I could go to school then. And they paid, uh, all 
my tuition, bought my boolrn. 
Joe: For where? 
Emma: Marshall University. 
Joe: Marshall University? 
Emma: I have a degree from Marshall University. 
Joe: Four year bachelor's degree? 
Emma: Um hum. 
Joe: 
Emma: 










You you were quite the athlete here. 
Emma: Well, uh, I wasn't all that good. I just liked it. 
Joe: Did you use that, uh, education to coordinate athletic 
activities right here? With Owens? 
Emma: Well, at that time then, I had this bid job come up. 
So, I was till going to school when I got the bid job. 
Joe: Um hum. 
Emma: So, then I just went on up there and continued my 




That was in 1968? Or? 
No, I graduated in, uh, 1972. 
in 68 I• 
I took that job up there 
Joe: That's, um, that's quite a story. 
Emma: Well, it was. It wasn't easy. 
Joe: Well, you. You're not the only one, I take it, that 
that used, uh. 
Emma: Oh, others took advantage of it but I don't know of 
any that went through Marshall. They took business 
classes and things like that. 
Joe: Oh. 
Emma: Now, there may have been others that I don't know of, 
but some would take the cusiness school you know. But 
I went ahead and went to Marshall because. 
Joe: That's, that's a smart choice. 
Emma: Yeah, I though I needed it because if they shut the plant 
down I don't know what I would've done because I had no 
skills other. 
Joe: Well, you're using your skills right now if you're, uh, 
you're (undecipherable) 
- 16-
Emma: Oh, yes. I have a minor in speech. So, I just liked 
a few hours having, uh, uh, double major so, uh. 
Joe: You like to speak? 
Emma: Yes, I have a pretty good voice for that. But when you 
get older you know your. This is one thing that bothers 
me. I forget names. 
Joe: Um hum. 
Emma : But I always forgot those when I was younger so I say 
well, it's not because I've gotten older. But, uh, 






But there's nothing you can do about it. 
Oh! Well, no. 
(laughs) 
Emma: But, this is what I say you know, uh, just because you 
get old doesn't mean that you're deaf, dumb and blind. 
Joe: Um hum. 
Emma: And a lotta people look on you that way. And, uh, 
I think I'm still about as active as anybody can be. 
Joe : Sure. 
Emma: More active than many people. 
Joe: Um hum. 
Emma: So, I just like to stay busy cause I'm a widow now 
and . 
Joe: Oh, I'm sorry. 
Emroa: I live alone and, uh, I don't have anything else to do 
but ... 
Joe: Get back there! 
Emma: 
Joe: 
... what I want to do. 
(Laughs with Emma) 
(laughs) 
-17-
